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On Gender : Some Reflections

it The term- gender 1:efers to socle%lly constructed attributes, roles, behaviors and activities
agiven society considers appropriate for men and women and gender roles are the activiti
ascribed t(? men and women on the basis of perceived societal differences orofeacthities
:‘nvemf' :jltg;o;:er (1994:6? fur-ther smfmmarizes on gender. She says, “Gender is a human
, nguage, kinship, religion and technology: like them gend j
human and social life in culturally patterned ways. Gender organizes sg ; Ier ovions b
e?eryday life as well as in the major social structures such as so _0‘;'10 relations
hierarchies of bureaucratic organizations.” clat class and the
. True, almost everything in our social lives is gendered. Gender i i
?::lyeeiﬁ:nencfe of both women and men (K immel and Messner, 2004) ;an?;si'?; 2::; oj ;h;
ges, ideas and language of a society and is used as means to divid Do
resources and distribute power. ¢ up work, allocate
Gender- based stratification remains rooted in i i
there is little control over this despite the fact that w?:rfrlig:irnsoiial s of ?-’OCICt? an-d
marked by advancement in all spheres. & in & world scenario which is
Gender appropriate behavior is learnt through the socializatio
;izg:llllte::ef:;?:;s and t.he medla.l serve as gendered institutions that co;nﬁi?liz::egﬁepz:;;:;s,
e tlheﬂ;ea“mg of being either a male or a female. This social construction of gender
. | ay we treat our children, and our students and how th o
ideal b.ody images. Hence the social forces that push people to as ventin media e
or feminine roles are both compelling and challenging sume conventional masculinity
It is because of the perceptions of the socie : i i
lack thfe many opportunities that are available artoyuilzld::.eliot?t:nl;n:gl:::;t:e\:: :romen Still
r;c:.;'lz ;;s:jctalilé men and we are more vuhferable to ill health than our m;le cofn?el:':l;rtz
25 Wommen we ar::;"i‘: a;'e fo}:tunate n hz?.vmg more time and space for themselves. Whereas
less for ourselves Tll:i 'ed tod 'avt:l m‘?re e for our families, for the household chores and
As Khasis \;vom:n] l:v are d ) dsuength ofa Woman”
a0 or 3 though‘: ::;edlont.ee _betfer off. ‘There is no harsh distinction between being
nature. We are res, ccted and f’s Inction is cer-tal.nly there and most often it is very subtle in
Utpal K ; " l;)h clourse ina majm:lty of situations, we are the custodians.
Society of Meghalaya (Fob ola Nath Ghosh in his Status of Women in the Rural Khasi
Meghalaya is hay e. ruary 2007) has this to say about us, "The Khasi society of
suchn a sociely, commonly known as matrilineal where the authority, title,



inheritance, residence after marriage and succession are traced through the female Iint?.
They are presumed to have free access to education, ownership of property, authority M
their family and society; they are supposed to be the heads of their families and have the
power to take decision what to be done or not “

This observation has to be taken though with a pinch of salt. To say that we have the
authority both in the family and the society is I think far from the truth. The decisions of the mef
are still respected in the community. In many situations and in many families, (of course thef?
are exceptions), the decision particularly of the maternal uncle and the father (if he is one who
is responsible) is still sought for in matters that concerns the family. .

Secondly, men head the locality admmjsmjm, Women have little influence on community

. e
cality. They can only act as a moral forch
ues. We have the headman and theRangbd

Thirdl icipati . ;
irdly, participation of women in the loca] durbar ig minimal, in fact it is almost negﬁg;ble.

There have been attempts by dj
: y different proy o
active participation in the local Durpg : PS'tO e WoNlEn oy Bang 1o b Khis

. : 2 : : ;i has!
community. It will take some t; this stil continues to be debatable in the i
this to be happening.

Fourthly, i

the soci;ety Istobe in submission tq male leadersls'mie 0 relation tg the home. the Chur¢ .
own sphere and freedom to exerc; .. onipand to b ge : e has
the male, who takes the lead i tllfe Il1er Spiritua] gifts byt itis Ultﬁ:nfint upon him. Sgership a

Today, there are certain de: lo.me ‘and in the Church that ha 3 y.under the Ica-scd.
deliver sermons ang exhort, I OMminatigpg where vy er gifts are exercl

15
OWever, w Omen are encollraged to be leadc 3

O Performing rituals and Ceremoni?swi”
o Supper or in performing a baptism: "
Mplete the formalities,
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Editorial :

"d feminist is anyone who recognizes the equality and full humanity
of women and men." ?

~Gloria Steinem

Being Born Female, make like difficult to survive in most of the countries and in third
world countries, billions of women do not receive reasonable income, food, education, no
ownership and no security. Women empowerment and gender sensitization have always been
the topic of discussions in many events, meetings and conferences around the globe. With the
support of numerous organizations and institutions, a forward-looking policy of promoting women
such as CEDAW - Convention on the Elimination of All Forms of D
Women, 1979, the World Conference on Women in Be
Millennium Devel

iscrimination Against
ijing (1995) and gender equality in the
opment Goals (MDGs) and many more are helping to reduce violence and
poverty against women. Nevertheless, change had come, but rather in a slow pace.

In India too, efforts are made to empower women by providing equal participations in
political and economic growth of the country. As such, Gender responsive budgeting (GRB),
adopted by India in 2005, and allocates money to make policies and program's gender-

equitable.
Challenging discriminatory gender norms

is the need of the hour of removing the barrier in
thoughts practices and planning. Equality between men and women is as important as empowering

low-income groups or fighting against domestic violence. Such is the debates that often hold in
different conferences, seminars and talks. Yet, there always remain the unreturned questions,
where more deliberate discussions and solutions to dilemma is fundamental.

Unity Education Foundation, Guwahati had taken the initiative to publish two volume of
books on the never ending discussion on women and gender equality. These two books has
research studies, articles and reviews which was presented in the National Seminar,
Empowerment and Gender Sensitization: Convergence, Divergence and Plurality' on
April 2019 in LCB College, Guwahati.

'"Women
6th -7th

Dr. Rupa Rani Sonowal
Dr. Safiqur Rahman
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